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Saturday, April 14, 2018 
 Stanley Black & Decker Headquarters

6 .m. - 9 p.m.

 Guests will enjoy a cocktail reception while we celebrate the 
outstanding members of our community.

Businesses and Individuals will be recognized in the following 
categories: Build, Lead, Serve, Inspire, Innovate, & Host.

We are looking forward to celebrating Towson's progress and 
recognizing some of the businesses that have led us to where we are 

today. We are truly thankful for the strength of our growing business 
community and all of the wonderful people that contributed to 
enhancing our quality of life for all that work, live and play in 

Towson!

Ticket Sales to be posted on www.towsonchamber.com 
For sponsorship information, please contact emma@towsonchamber.com
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Join us for our 
Monthly Board & 
Member Meeting 

on
Wednesday, February 

21st at 8 a.m. 
at the 

Sheraton Baltimore 
North Hotel

903 Dulaney Valley 
Road Towson, MD 

21204

CLICK HERE TO REGISTER

Advertising & 
Promotion 

Opportunities

One-Page Insert
Advertise a special sale or 

promotion with an 
8.5x11" insert for $50 in 
our monthly newsletter.

Advertising for 
community events is free.

Email Sponsorship
"Sponsor" an email that 
goes out to over 1500 

business contacts. 
Includes your logo and a 

click-through to your 
website. (Costs Vary)

Questions?
Contact: Emma Forrester

emma@towsonchamber.com

https://www.towsonchamber.com/events/monthly-board-meeting-member-breakfast-2018-02-21/
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New Member 101
Our first New Member 101 was held last month at the Chamber Office - we had 
29 people attend! Unfortunately, we had to turn some people away simply 
because we did not have the space in our office. We will hold these meetings 
quarterly, however we are planning to add another event to our schedule in 
March to accommodate those who were not able to attend our January event. 
Keep an eye out on our Facebook page and our website for the date!
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employees, including independent 

contractors, workers under the 

age of 18, workers engaged in 

agricultural operations, real 

estate brokers, workers who 

typically work less than 12 

hours per week and certain 

temporary workers.  

The Act specifies how “Safe and 

Sick Leave” is to be accrued, 

how it can be carried over from 

year to year, and under what 

circumstances it can be used. 

The Act also requires that 

employers provide notice of the 

rights provided under the HWFA 

to eligible employees, and a 

written statement of their leave 

balances each pay period.  A 

model notice is to be drafted by 

DLLR, but it may not be 

available before the Act is 

scheduled to take effect on 

February 11, 2018. Therefore, 

employers should be prepared to 

provide their own disclosure to 

their employees, if the DLLR 

does not publish a model 

disclosure prior to February 11, 

2018 or if the effective date is 

not deferred by further action 

of the Maryland General 

Assembly.  

If an employer is found to be in 

violation of this Act, there are 

significant costs that can be 

awarded by the Commissioner of 

DLLR to employees, including the 

assessment of actual and treble 

damages, the value of unpaid 

leave under the Act and/or civil 

penalties. If such awards are 

not promptly paid, the Act 

authorizes employees to pursue 

private litigation against their 

employer and to potentially 

recover significant damages and 

attorneys’ fees.

Employers of Maryland workers 

need to take prompt action to 

comply with the Act and to 

assess whether their current 

leave policies are in compliance 

with the HWFA.  Unless 

implementation of the HWFA is 

deferred by the General 

Assembly, employers have only a 

few weeks to make a number of 

management decisions relating to 

the Act and set up their payroll 

procedures to comply with the 

notice and record keeping 

requirements therein.  

Treanor Pope & Hughes, a long-

time Chamber member with a 

workplace and business law 

practice, will explain the new 

law to Chamber members, and 

answer questions about its 

application and compliance, at a 

special lunchtime meeting on 

______________________________, 

from 12:00 noon to 1:00 p.m. The 

meeting, which is free to 

members, will be held at the 

Chamber’s office, 44 W. 

Chesapeake Avenue, Towson, 

Maryland 21204.

If you plan to attend, please 

contact Emma Forrester at 

emma@towsonchamber.com.

Attend an Information Session on the 
Maryland Healthy Working Families Act (HWFA) 

at the Towson Chamber
Monday, February 5th 

12:00 noon to 1:00 p.m.
44 W. Chesapeake Avenue, Towson MD

FREE FOR MEMBERS

Treanor Pope & Hughes, a long-time Chamber member with a workplace and 
business law practice, will explain the new law to Chamber members, and answer 

questions about its application and compliance at a special lunchtime meeting.

If you plan to attend, please contact Emma Forrester at emma@towsonchamber.com

More information on the HWFA:
On January 12, 2018, the Maryland General Assembly voted to override the Governor Hogan’s veto of the Maryland 
Healthy Working Families Act (the “HWFA”), which is currently scheduled to go into effect on February 11, 2018.  Under 
the HWFA, employers are required to provide certain employees who are eligible for leave under the Act with at least 
40 hours of “Sick and Safe Leave” annually.  If the employer employs 15 or more employees, the “Sick and Safe Leave” 
for eligible employees must be paid leave.  Employers with fewer than 15 employees must provide at least 40 hours of 
unpaid of “Sick and Safe Leave” per year to eligible employees.  The Act excludes from eligibility certain employees, 
including independent contractors, workers under the age of 18, workers engaged in agricultural operations, real estate 
brokers, workers who typically work less than 12 hours per week and certain temporary workers.  

The Act specifies how “Safe and Sick Leave” is to be accrued, how it can be carried over from year to year, and under 
what circumstances it can be used. The Act also requires that employers provide notice of the rights provided under the 
HWFA to eligible employees, and a written statement of their leave balances each pay period.  A model notice is to be 
drafted by DLLR, but it may not be available before the Act is scheduled to take effect on February 11, 2018. Therefore, 
employers should be prepared to provide their own disclosure to their employees, if the DLLR does not publish a model 
disclosure prior to February 11, 2018 or if the effective date is not deferred by further action of the Maryland General 
Assembly.  

If an employer is found to be in violation of this Act, there are significant costs that can be awarded by the 
Commissioner of DLLR to employees, including the assessment of actual and treble damages, the value of unpaid leave 
under the Act and/or civil penalties. If such awards are not promptly paid, the Act authorizes employees to pursue 
private litigation against their employer and to potentially recover significant damages and attorneys’ fees.

Employers of Maryland workers need to take prompt action to comply with the Act and to assess whether their current 
leave policies are in compliance with the HWFA.  Unless implementation of the HWFA is deferred by the General 
Assembly, employers have only a few weeks to make a number of management decisions relating to the Act and set up 
their payroll procedures to comply with the notice and record keeping requirements therein.  
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Welcoming A New Era of Towson Baseball

Head Coach Matt Tyner invites you to join Towson University 
Baseball for the First Pitch Dinner at the beautiful Valley 

Mansion! The evening will include a cash bar, silent-auction, and 
dinner program featuring legendary major leaguer Billy Ripken
—all to benefit the current and future players of TU Baseball.

February 10, 2018
7 p.m. • Valley Mansion

594 Cranbrook Rd • Cockeysville, MD 21030

R E G I S T E R
If you cannot attend the event, but wish to contribute to the 

Towson University Baseball program, please click here.

http://www.tutigertracks.com/s/108/index.aspx?sid=108&gid=1&pgid=2535&cid=4547&ecid=4547
https://towson.givecorps.com/projects/2376-athletics-towson-university-baseball
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Towson Happenings

1. Baltimore County Restaurant Week - Visit your favorite local 
eateries for a special price pre-fixe menu. Restaurant goes through 
February 3rd, but keep an eye for for an extension!

2. Toast of the Town - Nominations are now closed, but winners 
will be announced and ticket sales will go live in February. Tickets 
can be purchased on www.towsonchamber.com. The event will be 
held on April 14, at the Stanley Black and Decker Headquarters.

3. Towson Gardens Day & Towsontown Spring Festival - Both 
events are currently accepting applications! Please visit the website,
www.towsontownfestival.com for more information. Gardens Day 
will be held Thursday, May 3 from 10 a.m. - 3 p.m. The Festival will 
be held May 5th, 10 a.m. - 8 p.m. and May 6th, 1 p.m. - 6 p.m.

4. Towson 4th of July Parade - March in the annual parade!
Applications are being accepted and can be found on
www.towsonparade.com

5. New Businesses in Town:
• Rosen, Sapperstein & Friedlander (405 York Rd.) - Opened December 

• Rise Biscuits (1620 York Rd.) - Opened January 13th

• The Brass Tap (825 Dulaney Valley Rd.) - Opening February 5th

• Cowboys and Rednecks (1 Pennsylvania Ave.) - Coming soon

• Insomnia Cookies (407 York Rd.) - Coming soon  



Looking to hire

employees or interns?

Submit your job posting

to 

emma@towsonchamber.com

TOWSON JOB BOARD
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Join us at our 

CAREER FAIR 

Saturday, February 3, 2018 

10:00 a.m. to 12 p.m. 

Bykota Senior Center Gymnasium 

611 Central Avenue 

Towson, MD 21204 

The Baltimore County Police Department is seeking 

qualified applicants for the positions of 

Police Officer, Cadet, Police Explorer 

An orientation/information session will be held at 10 a.m. 

Be sure to arrive on time! Apply on site. 

Any questions, contact our Recruiters at 410-887-5542, or 

by e-mail at recruiter@baltimorecountymd.gov. 
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443.548.3500
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Tim Bojanowski
President 

Zest Social Media 
SoLutions 

Sarah Ryan
Vice President

 SECU 

OFFICE.RS 

Mary Fran Stromyer 
Treasurer 

Kenneally & 
Co., P.A. 

Chuck Connolly
Immediate Past 

President 
Farmers Insurance

TOWSON CHAMBER 

STAFF 

anc  afford 
ecuti e irector

mma orrester 
r etin  irector

BOARD MEMBERS
Brandon Simpson, Palisades of Towson
Chuck Connolly, Farmers Insurance
Colin Exelby, Celestial Wealth Management
CR Hogendorp, American National Insurance
Craig Carmichael, St. Joseph’s Medical Center
David Hinshaw, Towson University Marriott Conference Hotel 
David Kurniawan, Maryland Signs and Graphics
Deb Moriarty, Ph.D., Towson University
Debbie Phelps, BCPS Education Foundation
Eddie Mutabazi, Vision Iconique
Edward Kilcullen, Maryland CASA Association
James Pomfret, Wells Fargo Advisors
Joe Oster, Towson University
Joe Shagena, Destiny Mortgage Group
Joni Elmore, Kona Ice of Central Maryland
Lisa Bisenius, Towson Town Center
Lynne Lochte, Goucher College
Mary Fran Stromyer, Kenneally & Company, P.A.
Melony Wagner, Charles Village Pub
Pam Gilmour, Financial Fitness
Paul Schwab, Azrael, Franz, Schwab, & Lipowitz, LLC 
Sarah Ryan, SECU
Tim Bojanowski, Zest Social Media Solutions
Todd Huff, Brooks-Huff Tire and Auto Centers

Edouard S. Mutabazi 
Secretary

Vision Iconique

oan ellers 
embers i  
oordin tor

mailto:scolon@alexandani.com
mailto:kmenendez@ceiwc.com
mailto:rt@sachsgroup.info
mailto:info@towsonspices.com
mailto:ecmdfmath@gmail.com


 ip Application 
Business Name: ______________________________ 

Contact Person: ______________________

Address: __________________________________

______________________________________ 

Phone: ___________________________________ 

Fax: ____________________________________ 

E-mail: ___________________________________

Website: __________________________________ 

Number of Employees: __________________________

Type of Business as listed in the Yellow Pages:

o  did ou e r bout us   

R      ** 
    

T  C   C  I  
 W  C  A  

T  MD  2120  

 1 - 5   employees  $25  
 6 - 20  employees  $2 5 
     em lo ees  5

    5  em lo ees   
   5  em lo ees  5

     em lo ees 5 5 
 o er  em lo ees  

o  b  credit c rd  le se c ll t e mber Office  5

Please Be Advised!!!! 
 Internal Revenue Bureau Cumulative Bulletin  No 2, page 105 reads: Membership fees or dues by individuals & corporation to a Chamber of 

Commerce are deductible from gross income as a business expense provided the memberships is employed as a means of  advancing the business 
interests of the individual corporation.”

Please check the appropriate value(s):

Add sponsorship opportunities for 2018*:

   interfest  ount  ree i tin  
   o son e utific tion ro r m 
   o son t  of ul  r de
 5   ste of o son (includes  tic ets) 
 5   October mber olf ourn ment 

         (includes foursome)  
   o sonto n rin  esti l 
Ot er mount  

$30    one-time application fee

= T  I   _

or more inform tion on s onsors i  c es  le se
cont ct t e mber Office 5

 a  o  
o nit  c ll nc

Get Connected by Getting Involved with  
One or More Towson Chamber Committees 

          
  

  ___ Retail Development 

___ 4th of July Parade
___ Marketing

___ Membership 

___ Golf Tournament 
___ Spring Festival 

 ___ Towson Gardens Day 

___ Winterfest

___ Baltimore County Tree Lighting

 ip Application



Towson Chamber of Commerce 
44 W. Chesapeake Avenue 

Towson, MD 21204 

info@towsonchamber.com 
 

 
Phone: 410-825-1144 

Fax: 410-832-5863 

:

mailto:info@towsonchamber.com
https://www.facebook.com/TowsonChamberofCommerce/
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